‘To succeed in today’s business, build an empowered organisation in which
individuals have the knowledge, skills, desire and opportunity to personally
succeed in a way that leads to collective organizational success’
Stephen Covey

EDC VIPS organised a Seminar on “Industry Expectations from Budding
Managers “on 22nd Feb, 2017 for students of VSBS,VJMC and VSIT. We
invited Mr. Kamal Singh, former Director General NHRD. The National HRD
Network is an National Apex body of professionals committed to promoting the
HRD movement in the country and enhancing the capability of human
resource professionals to compete globally and thereby creating value for
society.
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Leaders for Tomorrow. It is important to create a corporate identity that stands
out from the crowd. It all depends upon the way you and your clients interact
and this will in turn have an effect upon your corporate identity and

promotional activities. Through this event, we are looking forward to educate
our management graduates to know that your corporate identity must reflect
your company’s personality. Corporate identity of a company encompasses its
services, achievements, and its unique features and the factors that distinguish
your organisation from others and what Industry Expects from Fresh Recruits?

The interaction session commenced at 11:00 a.m. with felicitation of guest
(Mr. Kamal Singh, Director General NHRD) by our Principal Director Prof
(Dr) Rattan Sharma and Dean (VJMC) Dr.Amit Chaana.

After the brief introduction about Mr. Kamal Singh, highlighted the following
attributes expected by industry from budding managers :

1. Communication Skills
2. Knowledge beyond the Textbooks
3. Ability to Lead
4. Positive Approach
5. Updated with Latest in Technology
6.Feeling comfortable in new encounters.

7.Deal with multiple issues at the same time with different characteristics in a
same frame of mind.
8.Confront new situations with an open mind.
9.Create a pool of experience - based upon lessons learned will be critical to
manage these Challenges.

The session was concluded with a vote of thanks to the eminent resource
person for sparing his valuable time.

